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Hours of Service Final Rule FAQs 

Back on May 14, the Federal Motor Carrier 

Safety Administration (FMCSA) announced new 

Hours-of-Service (HOS) rules, and they are 

officially going into effect on September 29. 

These changes came about after the FMCSA 

held multiple town hall meetings online to 

proactively get feedback from those that the 

HOS rules impact the most. 

After assessing all comments, the agency 

determined that the following four changes were 

needed as part of the HOS rules reform: 

CMV Short-Haul Exemption: 

Previous rule: The short-haul exemption would 

limit drivers’ on-duty status to 11 hours or less 

and those same drivers may not drive beyond a 

100 air-mile radius. 

New rule: Extends on-duty status to 14 hours 

and air-mile radius to 150 miles. 

The impact: Allows drivers to operate more 

hours and miles while still considered local, 

exempt from HOS. 

FAQ: 

Do short haul drivers have to take a 30-minute 

rest break? 

No. Short haul drivers are not required to take a 

30-minute rest break as long as they continue to 

satisfy the requirements of the short haul 

exemption. 

What is the drive limit for short haul property-

carrying drivers? 

Short haul property-carrying drivers, like 

interstate drivers, have a total of 11 hours of 

drive time within their shift before they must 

take a 10 consecutive hours off-duty. 

Can a short haul driver apply the adverse driving 

conditions exception? 

If the driver exceeds the 14-hour shift, then the 

driver no longer would qualify for the short haul 

exemption and would require Record of Duty 

Status (RODS) for that day. Once the driver 

keeps RODS, the driver may apply and operate 

under the adverse driving conditions and work 

up to 16-hours and drive for up to 13 hours. 

How do you define start and end shift locations? 

Is it from a specific address to that same 

address? 

The same starting and end location should 

typically be the same specific address. There are 

some exceptions, but the idea is that the driver 

must come back to the same area – that may 

depend on the circumstances of operations. 

Adverse Driving Conditions: 

Previous rule: Adverse driving conditions allow 

drivers to drive no more than two additional 

hours more than the maximum drive time of 11 

hours, but this does not extend the maximum 

driving window of 14 hours. 

New rule: Two additional hours extend the 

maximum driving window to a maximum of 16 

hours. 

The impact: This allows drivers to park and 

wait for the adverse driving conditions to pass, 
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rather than trying to drive through it in an 

attempt to maximize driving window usage. 

FAQ: 

Would this new definition also cover road 

closures or traffic due to social unrest or 

protests or riots blocking roads? 

This may qualify. The question to ask is was this 

something that came up that could not be 

anticipated at the end of the qualifying break or 

before starting the trip?’ If yes, then this could 

qualify as adverse driving conditions. 

Does the adverse driving condition allow a driver 

to exceed the 60/7 or 70/8 limit? 

It does not. The adverse driving conditions is an 

exception to the 11-hour driving and 14-hour 

shift limits only. 

Can drivers continue driving for the duration of 

the exception if the adverse condition clears (i.e. 

get past an accident)? 

Yes. The exception is intended to allow drivers 

to get up to 2- hours to continue on after facing 

the adverse driving conditions faced during the 

day. 

Can you use adverse driving conditions 

exception if a driver is held up at a shipper or 

receiver? 

No. This is not an adverse driving condition. In 

this case, you may use the split sleeper berth 

provision to pause the 14-hour shift. 

30-Minute Break: 

Previous rule: When more than eight 

consecutive hours have passed since the last 

off-duty (or sleeper berth) period, the driver is 

required to take an off-duty break of no less 

than 30 minutes before driving again. 

New rule: Changes the language of the rule to 

require the 30-minute break only after eight 

hours of drive time, as opposed to on-duty time. 

The new rule also allows on-duty/not driving 

periods to qualify as rest breaks. 

The impact: This allows drivers to reach their 

destination more easily by increasing potential 

on-duty/non-driving time by up to 30 minutes. 

FAQ: 

Can a driver use personal conveyance (PC) or 

yard move (YM) for the 30-minute rest break? 

Yes. PC is technically off-duty time and YM is 

technically on-duty, not driving time. A driver 

can use these statuses and it would count 

towards the 30-minute rest break. 

Can the 30-minute break be made up of multiple 

duty statuses? For example, 15-minutes of on-

duty followed by 15-minutes of off-duty? 

Yes. As long as the break is 30 consecutive 

minutes that are not in a driving status, that 

would qualify as a 30-minute break. That 

example of 15-minute on-duty followed by 15-

minute off-duty would definitely qualify. 

With the new rules, if a driver does a 4-hour 

drive and then a 15-minute on-duty work, does 

that 15-minutes count towards the 8-hours 

before 30-minute rest break is due? 

No. The 15-minute on-duty work would not 

count towards the 8-hours. In that example, the 

driver would still have 4 hours left of driving 

time before a 30-minute rest is required. 
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If you qualify for a 30-minute rest break 

exemption such as livestock hauler or driving 

with special oversize/overweight permit, are you 

still exempt from taking the 30-minute break? 

There are exemptions to the 30-minute rest 

break for certain industries. Those exemptions 

would remain in effect for the applicable carriers 

and drivers. For example, all specialized drivers 

transporting oversized/overweight loads 

requiring permits issued by the state authority 

are exempt from the 30-minute rest break; and 

per 395.1(v) the livestock haulers are not 

required to take a 30-minute break while 

livestock are on the vehicle. 

Split-Sleeper Berth: 

Previous rule: Drivers can use the sleeper 

berth for an eight-to-two split; meaning the 

eight-consecutive hours of rest and the separate 

two-consecutive hours of rest do not count 

against the 14-hour limit of driving time. 

New rule: Allows for drivers to choose between 

the above eight-to-two split or a seven-to-three 

split treated in the same manner, based on their 

preference. 

The impact: Potentially increases the likelihood 

drivers utilize the use of the sleeper berth 

periods by giving them a choice on how they 

want to do so, because drivers using a berth 

have additional hours to complete 11 hours of 

driving. 

FAQ: 

Can you apply adverse driving conditions 

exception if you’re using the split sleeper berth 

provision? 

Yes. A driver facing the adverse driving 

conditions will have up to 13-hour driving and 

16-hour shift time on either side of a qualifying 

split sleeper berth rest. 

What happens if you pair a 3-hour sleeper berth 

with a 10-hour sleeper berth rest? Are both 

periods not counted against the 14-hour shift? 

This would meet the requirements of the split 

sleeper berth provision: there is one period of 2-

hours or more, paired with another period of 7-

hours or more in the sleeper berth, which adds 

up to 10-hours. As a result, both periods would 

not count against the 14-hour shift. FMCSA has 

deliberately not placed a cap on the two periods, 

as long as the two periods add to 10 or more 

hours. 

What if the driver takes a 5-hour off duty to pair 

with 7-hour sleeper berth? Does it extend the 

14-hour by 5-hours or just 3-hours? 

If the driver pairs the 5-hour off-duty with a 7-

hour sleeper berth, then the entire 5-hours can 

be excluded from the 14-hour shift. The rule 

states that qualifying periods are excluded from 

the 14-hour shift. 

SOURCE: FMCSA 

 

 


