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FMCSA Eliminates Driver’s Annual List of Violations 

The Federal Motor Carrier Safety 
Administration (FMCSA) published a final 
rule that will eliminate the need to have 
drivers provide the Record of Violations 
(391.27).  

Truck drivers will no longer be required to 
provide their employers with a list of their 
traffic violations on a yearly basis. The 
Federal Motor Carrier Safety 
Administration originally proposed the 
adjustment back in December 2020, but it 
is now scheduled to take effect on May 
9th.  

Under the current regulation, every driver 
operating a commercial motor vehicle 
(CMV) who is employed by a motor carrier 
must “prepare and furnish the motor 
carrier with a list of all violations of motor 
vehicle traffic laws and ordinances, other 
than violations involving only parking, of 
which the driver has been convicted or for 
which the driver has forfeited bond or 
collateral during that period,” according to 
FMCSA.  

Even if a driver is not liable for any 
violations within the year, they must 
verify this with their employer. Employers 
must then place the list of violations (or 
documentation of no violations) in the 
driver qualification file (DQF).   

This final rule: 

 Addresses the duplicative nature of 
the annual list of violations, and 

 

 Replaces the term “state” with 
“licensing authority” to clarify that 
motor carriers obtain motor vehicle 
records (MVRs) from foreign 
agencies when the driver is 
licensed in Canada or Mexico. 

Key points related to the changes in 
the final rule: 

 As of the effective date, carriers 
will not be required to request the 
Record of Violations from drivers. 

 In the driver qualification file, 
carriers must retain the Record of 
Violations documents collected 
before the effective date for three 
years from the document date, 
unless otherwise clarified by 
FMCSA. 

 Per 391.25, carriers must continue 
to obtain an MVR at least annually 
from each driver’s licensing 
authority from which a driver holds 
or has held a commercial motor 
vehicle (CMV) operator’s license or 
permit. 

 Carriers must run an MVR from 
each licensing authority where the 
driver holds or held a license in the 
preceding three years when hiring 
a driver. The final rule removes the 
requirement for a carrier to certify 
that no record exists when no MVR 
is received from licensing 
authority. 
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 Carriers will be required to run 
MVRs for drivers licensed in 
Canada and Mexico and review 
those MVRs. Canadian and 
Mexican motor carriers are already 
required by their applicable safety 
codes to request MVRs for their 
drivers from their country’s 
licensing authorities. 

 The DOT application for 
employment as required by 391.21 
will be changed to require the 
driver to list each driver’s licensing 
authority of unexpired CMV 
operator’s license or permit. 

Carriers that do not currently require non-
CDL (commercial driver’s license) drivers 
to report traffic convictions, as CDL 
drivers are required to do within 30 days 
in 383.31, should consider a company 
policy requiring such reporting by non-
CDL drivers. 

Continuous MVR monitoring will be an 
even more critical tool in the future for 
carriers. 

Updating Nearly Duplicate Rulings  

The driver reporting ruling overlaps 
with an additional rule: on an annual 
basis, motor carriers must inquire and 
obtain each driver’s motor vehicle record 
(MVR) from every state in which the 
driver holds or has held a CMV operator’s 
license or permit in the past year.  

The FMCSA determined “this requirement 
is largely duplicative” in its final ruling 
which was published on March 9th.   

 

In order to remain consistent with federal 
guidelines, drivers will be required to 
report the issuing driver’s license authority 
of each unexpired CMV operator’s license 
or permit they have on their employment 
application. This will allow carriers to 
perform the necessary inquiries.  

The agency’s proposal also requires motor 
carriers that employ drivers licensed in 
Canada or Mexico to obtain the MVR 
equivalent from the country’s driver 
licensing authorities.  

Because the need for drivers to complete 
a list of traffic violations (and carriers 
subsequently filing them in their DQFs) 
will be eliminated, both drivers and 
carriers will save precious time that can 
be spent taking care of other business 
matters. The FMCSA also estimated the 
new rule will save drivers and carriers $4 
million annually and $24.9 million over 10 
years after being discounted for 
inflation.   

With the recent driver shortage, saving 
any amount of time or money will help 
carriers get ahead in terms of productivity 
as well as employee satisfaction and 
retention. This ruling only aids employers 
in putting employees first by taking one of 
the many responsibilities off their already 
full plate.  

 


